Equal Opportunity in Education/Title IX Section 504 Statement

Cumberland University does not discriminate on thebasis of race, sex, color, religion,
sexual orientation, national origin, age, disabily or veteran status in provision of
education opportunities or employment opportunities and benefits, pursuant to the
requirements of Title VI of the Civil Rights Act of 1964, as codified in 42 U.S.C. 2000D;
Title IX of the Education Amendments of 1972, Pub.L. 92-318: Section 504 of the
Rehabilitation Act of 1973; the Americans with Disailities Act of 1990, Pub. L. 101-336;
the Age Discrimination in Employment Actof 1967 (Pub. L. 90-202) (ADEA)Nd the Age
Discrimination Act of 1975, 42 USC 6101, et. sedrhis policy extends to employment by and
admission to the University as well as the termd eonditions of matriculation. Inquiries or
complaints involving alleged unlawful or prohibitetiscrimination on the basis of race, sex,
color, religion, sexual orientation, national onigiage, disability or veteran status must be in
writing and directed to Eddie Pawlawski, Designatédversity Coordinator, Executive Vice
President and Chief Institutional Effectivenessicaif, Suite 116 Memorial Hall, Cumberland
University, One Cumberland Square, Lebanon, TN 37@35-547-1225with a copy to the
Disability Coordinator if the complaint involvesamsmmodation for a disability) In the event
that the conduct involves the Designated Univer€iiyordinator for any matter involving
prohibited discrimination under this policy, thequiry or complaint must be in writing
and directed to the University's General Counsat&t Garrett, Bone McAllester Norton PLLC,
511 Union Street, Suite 1600, Nashville, TN 372885-238-6350. Inquiries or complaints to
the University’s General Counsel shall involve aitial complaint against the listed individuals
and not an appeal of one of their decisions. Thesdisity's General Counsel does not hear
appeals of any decision involving unlawful or ptated discrimination.

In support of the University’s commitment to equalopportunity in educational services on
the basis of race, sex, color, religion, sexual entation, national origin, age, disability or
veteran status, the following procedures exists tpromptly investigate and respond to
complaints that this policy has been violated Any individual who wishes to complain about
discrimination in educational opportunities or eayphent opportunities and benefits should
follow the steps outlined below:

Step 1 An individual with a complaint should contact tBesignated University Coordinator
(Eddie Pawlawski) or Stacey Garrett (for a comglageinst the aforementioned individual that
does not involve an appeal) and obtain a compléonn by which the specifics of the
individual’'s complaint can be recorded and actioitidted within seven business days of its
receipt. Complaint Forms can be obtained hatp://www.cumberland.edu/complainor
http://www.cumberland.edu/sm_files/Cumberland%238rsity%20Complaint%20Form.pdf
Step 2 The Designated University Coordinator will investig, collect data, interview witnesses
and/or develop a response to the complaint, aopgpte, within 21 business days of Step One.
Step 3Following the investigation of the complaint, thedignated University Coordinator will
speak with the individual in person or via telepdm lieu of a more traditional face-to-face
meeting) to discuss the outcome of the investigatiod the response of the University to the
complaint within 21 business days of Step Two.




Step 4 A report of the Investigation, its outcome and raotendations will be forwarded to the

Designated University Coordinator at the conclusibthe investigation within 21 business days
of Step Three.

Step 51f the individual is dissatisfied with the outcoroéthe investigation, an appeal may be
made to the Office of the President by the indigidwithin 10 business days of the outcome of
Step Four. In the event of an appeal, the Presiéhteview the complaint, the results of the

investigation, the report and recommendations ef Bresignated University Coordinator and
consult with the complaining individual in an atfginto resolve any remaining concerns within
21 business days of receipt of the appeal. Thademisrepresents the final appeal.



